
An innovative combination of flexible investment 
choices, cost-efficiency, and fiduciary coverage

401(k) 
SOLUTION



WE BRING SOLUTIONS

IMPROVING THE 401(k )

Employers have significant responsibility with regard to their 

retirement plan.  The Department of Labor (DOL), Employee 

Retirement Income Security Act (ERISA), and the Securities and 

Exchange Commission (SEC) each have specific regulations and 

guidelines, which can be overwhelming.  We built our solution 

to address many of the common challenges that face company-

sponsored retirement plans.  Specifically, we provide a variety 

of distinct advantages integrated into a simple, yet powerful 

retirement plan solution.

BUILT  AROUND YOUR BEST INTERESTS.  NOT OURS. 

We believe that truly serving your best interests means eliminating potential conflicts of 
interest, including those arising from plan-related expenses.  All fees are straightforward, 
transparent, and clearly disclosed—no surprises. Further, the plan has no commissions, 
hidden charges, or complex revenue sharing arrangements. Understanding the various 
types of fees involved with retirement plans is not easy, but rest assured our solution strives 
to balance the cost and value for all aspects of your plan.  

SUCCESSFUL STRUCTURE

DISCIPL INED DIVERSIF ICATION

EFFIC IENT ETFs

F IDUCIARY FOUNDATION

EMPLOYEE EDUCATION

PROVEN PROCESSES

INTELL IGENT INVESTMENTS
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SUCCESSFUL STRUCTURE

INTRODUCING THE BETTER BUNDLE

There are a variety of functions necessary  
for a successful retirement plan. 

Our approach is different.  As an independent 
financial services firm, we take ownership in 

helping you select competitive service providers.  
We tie this together into a unified, simple solution. 

This integrated, yet flexible model provides 
our clients with the best of all worlds. You have 

a business to manage. Let us focus on your 
retirement plan so you can focus on your company.  

Our Approach 

Problems With Bundled
Some providers bundle 

various providers 
together into a single 
solution but this often 
results in higher costs. 

and inflexibility. 

Problems With  
Open-Architecture
Open-architecture 

platforms allow you to 
select the best provider for 
each needed function but 
this can be disorganized, 

leaving you as a middleman 
or go-between.  
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Many retirement plan investment choices remain limited to 

common investments, such as stocks, bonds, and cash. Our 

investment lineup is not bound by a traditional definition of 

diversification and includes an extraordinarily wide selection of 

asset types, including often overlooked specialized investments.  

The goal of this approach is to offer employees the ability to 

participate in a broad range of return opportunities, address 

numerous investment risks, and reduce dependency on any 

single financial market.

DISCIPL INED DIVERSIF ICATION

EQUITY

US EQUITY

HARD 
ASSETS

US F IXED 
INCOME

FOREIGN 
F IXED 

INCOME

FOREIGN
EQUITYALTERNATIVES

F IXED 
 INCOME

US Large Cap

US Mid Cap

US Small Cap

Developed Large Cap

Emerging Large Cap

International Small/
Mid Cap

US Short-Term Treasury 

US Long-Term Treasury

US Treasury Inflation 

Protected Securities

US Corporate

US High Yield

Developed Fixed Income

Emerging Fixed Income

Real Estate

3 | 401(K) SOLUTION



EFF IC IENT ETFs

Mutual funds are commonly used as the investment options 

within retirement plans.   However, our retirement plan program 

uses Exchange Traded Products (ETPs), such as Exchange Traded 

Funds (ETFs), offering you and your employees valuable benefits: 

BASKET OF SECURIT IES

Each ETP contains dozens, 
hundreds, or even thousands of 
individual securities helping to 

minimize company-specific risks

LOW MANAGEMENT 
FEES

Most are designed to track or 
replicate a market index, which 
is generally more cost effective 
than actively-managed funds

NO CASH ALLOCATION

There is no need to hold a cash 
allocation within each fund 

allowing them to be fully invested 
according to the stated objective 

LOW TURNOVER

There are minimal trade costs  
or fees associated with changes 

to the underlying holdings  
within each ETP

QUALITY MANAGEMENT

They are managed by globally-
recognized investment firms 

offering  a valuable, additional layer 
of oversight and management

HIGHLY TRANSPARENT

You know exactly what you own 
within each ETP and can minimize 

overlap within your portfolio

L IQUID

You have easy access to 
your funds without surrender 

charges or holding period 
requirements

SPECIAL IZED  
INVESTMENT EXPOSURE

They provide efficient and easy 
access to a wide range of asset 
types, similar to those used by 

large institutional investors
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F IDUCIARY FOUNDATION

Every employer strives to reduce, or even eliminate, any 
unnecessary risk.  Employers cannot generally outsource 
the fiduciary responsibility related to the retirement plan's 
operational functions, such as 5500 filings, contribution 
processing and participant notices. However, ERISA does 
allow your organization to transfer control of the investment 
decision making process to a 3(38) Investment Manager. At 
that point, your responsibility is to then simply monitor that 
manager. This is powerful because the selected investment 
manager does not act as a co-fiduciary, but actually steps 
in front of you and your organization as the fiduciary for 
investment related functions. Not every retirement plan 
provider offers this level of fiduciary protection because they 
incur additional liability and cost. 

This fiduciary support is foundational 
to our retirement plan solution,  
and allows you to reduce your  

fiduciary liability and risk. 

F IDUCIARY SERVICES
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F IDUCIARY SERVICES

Select and manage the 
entire fund lineup for the 
plan

Manage the Investment 
Policy Statement, including 
reviewing and monitoring of 
all investment choices

Provide ongoing due 
diligence reporting for the 
funds included in the plan

Construct and manage the 
asset allocation strategies 
using the individual funds 
included in the plan 

Provide materials designed 
to assist employees in 
identifying appropriate 
investment choices based on 
their needs and goals

Offer market insight and 
educational resources 
pertaining to the plan 
investment choices

Select and manage 
the Qualified Default 
Investment Alternatives 
(QDIA) for the plan

Provide a written statement 
of the 3(38) status in our 
service agreement
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EMPLOYEE EDUCATION

Our dedicated consultants are responsible for implementing your organization's 
retirement plan and reviewing it with your management on an ongoing basis. More 
importantly, we are readily available to your employees.  One of the most common 
limitations of retirement plans is the delivery of investment advice to plan participants. 
Most employees don't understand investing and are in need of professional advice. Our 
unique solution directly addresses this issue.  

We deliver personal service, on-site employee education, 
employee enrollment support, and individualized 

consultations.  Our team focuses on all aspects of the 
financial planning process, with the goal of helping each 

employee meet their financial goals.

Legacy & Estate 
Planning

Retirement  
Income Planning

Risk 
Management

Investment 
Planning

Tax  
Planning
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PROVEN PROCESSES

The regulatory environment is evolving, thereby increasing your 
responsibility as a plan sponsor.  Are the hassles and burdens of 
your existing plan keeping you up at night? The good news is 

that our administration provider steps up to the plate, and takes 
responsibility and ownership of following tasks:

Fulfillment Services

Delivering the never-ending information to your 
plan participants is no longer on your to-do list.

 » Enrollment Kits

 » Summary Annual Reports

 » Summary Plan Descriptions

 » Safe Harbor, Automatic Contribution, 
& QDIA Notices

 » Participant Fee Disclosures

 » Fund Changes & Mapping Notices

Technology

Streamline your operations and provide  
instant access to the data you need

 » Intuitive employer web platform including 
extensive reporting capability, payroll 
integration, plan contributions, as well as 
distribution and loan processing 

 » Powerful employee web platform 
providing custom on-demand reporting, 
investment changes, and service requests

 » Concise and easy-to-read participant level 
account statements

 » Safe Harbor can potentially maximize 
the employee contributions for highly 
compensated employees

 » Cross Testing can potentially increase the 
share of employer contributions allocated to 
highly compensated employees

 » Defined Benefit Plan can be combined with 
a 401(k) plan to potentially offer significant 
contribution limits for certain organizations

Plan Design

Identify which plan features will help you make the 
most of your plan, such as maximizing your plan 

contributions thereby minimizing your tax burden.  

Compliance

Manage your compliance requirements 
ensuring your plan stays current with the 

regulatory environment

 » Hands-on processing of the 5500 and 
government filings

 » Conducts all testing and compliance 
requirements

 » Plan Document
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INTELL IGENT INVESTMENTS

OBJECTIVE INVESTMENT SELECTION

We have access to the broadest possible universe of investments and have complete 
independence to select an investment lineup that is best for your plan.  Our investment 
choices are offered by industry-leading financial institutions—we are not a fund family or 
insurance company.  Further, we partner with globally-recognized financial institutions to 
hold, or custody, your plan assets. Plan participants have three methods of investing 
their individual accounts, offering significant flexibility: 

PARTIC IPANT MANAGED

Historically, plan participants have been on their own when it comes to investing in a 
retirement plan.  We give employees the option of constructing and managing their own 
account by using a menu of carefully selected and monitored individual ETF investments. 

Participant 
Managed

Qualified Default 
Investment  
Alternative

Professionally 
Managed
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PROFESS IONALLY MANAGED

Many business owners and HR directors have become accustomed to employees asking for 
guidance with their investment selection.  We offer a solution.  Plan participants can simply answer 
the questions in our enrollment materials and, based upon their specific financial goals, select one 
of our asset allocation strategies. This method will keep participants invested in a professionally 
and actively managed allocation of ETFs.  This saves you time and provides direct investment 
support to employees.  

QUALIF IED DEFAULT INVESTMENT ALTERNATIVE (QDIA)

Retirement plans are required to specify a default investment selection for those plan participants 
that make no investment selection. Often times, cash or a money market is used because these are 
generally the lowest risk investments. However, this may not be in the employee’s best interest.  Our 
innovative approach automatically selects one of the five asset allocation strategies based on the 
plan participant’s age. Our goal is to provide an appropriately diversified portfolio based on the 
employee’s general time horizon. 

RETURN

RISK

Growth

 

 

Balanced

 
 

Income

Conservative Moderate Aggressive

US Equity

US Fixed Income

Hard Assets

Foreign Fixed Income

Foreign Equity

CONSERVATIVE   
ALLOCATION

MODERATE CONSERVATIVE 
ALLOCATION

MODERATE         
ALLOCATION

MODERATE AGGRESSIVE  
ALLOCATION

AGGRESSIVE       
ALLOCATION
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Registration with the SEC or state does not constitute an endorsement of the firm by regulators, nor does it indicate that the adviser has attained a particular level of 
skill or ability. This content is for informational purposes only and does not intend to make an offer or solicitation for sale or purchase of any securities. Investing involves 
risk, including the potential loss of principal. No investment strategy, such as asset allocation or diversification, can guarantee a profit or protect against loss in periods of 
declining values. All investment strategies involve risk and have the potential for profit or loss. Changes in investment strategies, contributions or withdrawals, and economic 
conditions may materially affect the performance of your portfolio. There are no assurances that a portfolio will match or outperform any particular benchmark. The Employee 
Retirement Income Security Act of 1974 (ERISA) is a complex statute. Plan sponsors should consult with legal counsel to review specific fiduciary requirements, prohibited 
transactions, prohibited transaction exemptions, and other considerations and regulations that may apply with respect to the employer sponsored retirement plan. Federal 
and state laws and regulations are complex and are subject to change. Fiduciary obligations may vary with respect to services that are provided to a qualified plan subject 
to ERISA. Investors should carefully consider the investment objectives, risks, fees and expenses before investing. For this and other important information please obtain the 
investment company fund prospectus and disclosure documents from your Advisor. Read this information carefully before investing. The financial services firms referenced 
here do not provide tax or legal advice. Please consult with your tax or legal professional regarding specific issues prior to making a tax or legal decision. Version 5.4.2018.
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